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scribe how companies tran-
sition from being average 
companies to great compa-
nies and how companies 
can fail to make the transi-
tion.  It is Plaza, in my opin-
ion that is  on the threshold 
of going either way. Let me 
explain from a biblical per-
spective from John’s gos-
pel: After declaring that the 
disciples will do greater 
works in the time to come, 
Jesus proclaims that one of 
the reasons they will be 
able to do these greater 
works is that He will be with 
the Father and will grant 
whatever they ask in his 
name (14:13-14). In this 
way, the Father will be glo-
rified in the Son (14:13). 
This is not a blank check in 
which the disciples are en-
couraged to ask Jesus for 
their “top 10 wish list.” In-
stead, their asking and Je-
sus’ ability to grant their 
requests are tied together 
with the Father’s glorifica-
tion.  

 Having Jesus af-
firm that he will do what-
ever the disciples ask be-
comes a parallel with the 
next transition , focusing 
on the disciples’ response. 
In a foreshadowing of John 
15 and a reiteration of John 
13:34-35, Jesus proclaims, 
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To the Plaza Church Family 
please allow me to first 
thank those of the leader-
ship team of Plaza who 
took the time  to complete 
the survey that was given 
to them .Of the twenty-
three surveys given to the 
leadership group only four 
did not return any informa-
tion.  I have recently re-
ceived the initial assess-
ment report from Dr. Sherry 
L. Daniels of OnPoint 
Church Coaching & Con-
sulting, LLC and it revealed 
some vital information for 
transformation and growth 
for the Plaza Church. The 
Western North Carolina 
Conference has recognized 
the Plaza Church as one of 
the six “High Potential Afri-
can American congrega-
tions” to become more ef-
fective in congregational 
health, vitality, and fruitful-
ness to fulfill the mission 
we are called to do. This 
will challenge the leaders 
and congregation of Plaza 
to become more laborious 
in commitment, training and 
sacrifice.  

 In his book Good 
to Great:  Why Some Com-
panies Make the Leap... 
and Others Don't, is a man-
agement book by James C. 
Collins that aims to de-
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“If you love me, you will 
keep my commandments.” 
It is in the context of this 
loving, covenant-based 
relationship  that the disci-
ples are able to ask any-
thing of Jesus. He promises 
to fulfill their requests in 
order to glorify the Father, 
and he gives them their 
own responsibility , to 
obey his commandments. 
Therefore, they glorify the 
Father by obeying the 
Son’s commandments, and 
thus their requests to Jesus 
will be obedient in love 
(14:15). The proclamation 
of their responsibility is 
followed by yet another gift-
Another  Advocate ,” 
whose first attribute is that 
he will be with the disciples 
forever. This is the rationale 
for why the disciples need 
not fear Jesus’ departure 
(14:1-5). This gift of an Ad-
vocate is “another” one 
because Jesus has been 
their first. Unlike Jesus, 
who is the “descending and 
ascending” Son of Man 
who must be “lifted 
up” (3:13-15), the Advo-
cate will be with us for-
ever. This is the realization 
of Plaza’s ministry, the con-
tinuing hope of the com-
munity.  
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